FOR YOUR BUSINESS | FOR YOU AND YOUR FAMILY | FOR YOUR PROPERTY

Warner Goodman HR Consultancy
2026 Training Priorities

The Employment Rights Act 2025 is widely described as a once in a generation set of
changes and will require employers to change more than just a policy document to be
compliant. If you do nothing else in preparation for the ERA this year, prioritise the
following training...

Absence Management A =5 Sy
Why Now? i
From 6 April 2026, SSP will become payable from the first day of
sickness absence. If Line Managers are not managing employee
absence effectively employers risk spiralling absence costs.

\ Learning Outcomes

W After attending the session, your Line Managers will be able to:

" Confidently hold absence and ill health related conversations
with employees

» Differentiate between types of absence

» Develop appropriate support strategies for employees

» Understand the legal framework and risks associated ill health.

e Minimise legal and reputational risks with dignity and
compassion.

e Apply a consistent and fair approach to absence management.

Prices Valid Until 30™ April 2026 - Sessions booked with a deposit
paid before 30" April 2026 will be held at these prices

2-hour workshop Half Day Workshop

Bgspoke Sessif)ns £450 per session plus | £900 per session plus
With case studies VAT VAT

tailored for your

o Max 12 Delegates Max 12 Delegates
organisation and sector.

Open ?essions £65.00 per person (POM | £125 per person (Peace
Provisional dates Members) of Mind Members)

available subject to £90 per person £175 per person
demand.
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